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OUR

To provide cultural ly appropriate services
and partner with l ike-minded stakeholders to
improve the social determinants of health for
Afr ican Caribbean Canadian community
members in the Greater Toronto Area .
 

MISSION
OUR
VISION

MISSION:

VISION:
To be a leader and a hub in providing cl ient-
centered services that promote the overal l
wel l-being of the Caribbean, Afr ican and
Diaspora communit ies in the Greater Toronto
Area. 
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VALUES
EQUITABLE ACCESS TO SERVICES  regardless of cultural ,  racial ,
gender identif ication and individual differences.

HUMAN DIGNITY & RESPECT  valuing each person as a unique
individual with a right to be respected and accepted.

INTEGRITY & DEDICATION  to maintaining high moral and
ethical standards in al l  of our dealings.

ADVOCACY FOR SOCIAL JUSTICE  with the courage, honesty,
and integrity to stand up and advocate for what is r ight and
just.

PROFESSIONAL EXCELLENCE & COMMITMENT  to a process of
self-evaluation, continuous learning and development. 

ACCOUNTABILITY & TRANSPARENCY  in al l  of our work 

PARTNERSHIP, TEAMWORK & COLLABORATION  recognizing, in
the spirit  of Uj ima, that our community and its famil ies and
individuals possess strengths/assets,  capacity and
resources and we are dedicated to partnering with them to
fulf i l l  our mission to improve the social determinants of
health for Caribbean African Canadian community members
in the Greater Toronto Area.
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As people of Afrikan descent, we offer this land recognition in solidarity with
the Indigenous peoples of Turtle Island in the efforts and deliberate
intentions toward decolonization.

We acknowledge the land of Turtle Island, that was never meant to be
owned.

We recognize that most of the land that was entrusted to the Indigenous
peoples, was in some cases shared by choice, but all too often taken by
force.

We recognize the historical colonialism, and the ongoing colonialism, that
has led to the present-day situation where land acknowledgements are
offered in place of land.

As people of Afrikan descent, many of us have come here by choice, while
many are here as a result of historical force.

We acknowledge the complexities where we were promised land that was
never given, By those whose it never was to give. As people of Afrikan
descent, we acknowledge the land of Turtle Island that sustains us,  express
deep gratitude to its Indigenous peoples, and pledge to honour our dignity
and divinity that ultimately connects us all.

As people of Afrikan descent, we offer this land recognition in solidarity with
the Indigenous peoples of Turtle Island  in the efforts and deliberate
intentions toward decolonization.

As people of Afrikan descent, we acknowledge the land of Turtle Island that
sustains us, express deep gratitude to its indigenous peoples, and pledge to
honour our dignity and divinity that ultimately connects us all.
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AFRICENTRIC LAND ACKNOWLEDGEMENT



Our significant presence in Canada, documented since
1605, demonstrates that our contributions pre-dates the
country by over 150 years. Indeed up until 1961, over half

of all Black people in Canada were born on this land.
Our ancestors were also part of the fabric of Canada! 

LEARN OF THAT
 

Our sweats, skills, experiences and contributions taken
and used without consent- and for free- built and

shaped early Canada! Black Canadians have
undoubtedly pushed and carved Canada into the
powerful promise that it is today.  LEARN OF THAT!

 
People of African descendant are resilient, brave,

spiritual and master builders who have been central to
the campaign for equality and an equitable Canada.

Our new goal? African Canadian Truth Telling - starting
today.  LEARN OF THIS!
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Decade for People of African
Descent: Speaking Truth To
Our Experiences In Canada
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IS  A PROUD 

3BBBB
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Happy 7th Anniversary CAFCAN!

We can be so proud of the fact that in our 7th year, CAFCAN continues to have
such a positive impact on so many lives within the African, Caribbean, and Black
community.
 
We have a rich history and legacy as a trusted B3 agency (Black-Led
Organization, Black Serving and Black-mandated) community-based agency.
CAFCAN continues to represent and support the residents of the Greater Toronto
area community for 7 years. It is important to note although CAFCAN was
officially incorporated in 2015, we were formally the Social Services arm of the
Jamaican Canadian Association (JCA) and therefore we have a twenty-five-
year legacy of supporting families, youth, and individuals in Toronto.
 
The Board of Directors 
 
Since the Board of Directors (BoD) and the executive team were elected in
December 2020, we have made tremendous strides in our internal governance
and made a commitment to the development of a strategic 5-year planning
cycle.
 
At today’s AGM, we will present various reports (i.e. Financial, Audit & Social
Services) outlining the work accomplished in this short period of time. 

My report will recap/highlight the work and achievements of the board for the
last 8 months, instead of the period April 2020 to March 2021. 

We have endeavored to deal with critical governance issues such as by-laws,
strategic planning and policies.
 

CHAIRPERSON'S  
REMARKS
 
LEO H.  CAMPBELL



Firstly, we express our deep appreciation to the staff, volunteers and partners for
all their efforts in this pandemic.
 
We had some challenges in the last year, particularly as we adjust to social
services in a pandemic period. 
 
As a new board that experienced a total turnover of Directors, we began 2021
without the benefit of organizational memory of the past; since the outgoing
board failed to turn over a single piece of record or document from their
administration.

We were elected on October 8, 2020, to complete the term of the Board of Directors that
was removed by the membership at that meeting.  During the following two months, the
interim Board worked assiduously on planning an AGM that was held December 10, 2020,
and consequently we cannot report on the fiscal year but on the 8 months of our mandate.
While this will become a part of next year’s annual general report, we are pleased to report
at this time on what our major accomplishments are until present.  

To this end, we developed a Board workplan and instituted 5 new Board standing
committees that hit the ground running in January 2021. 

These Board committees include:
1. Governance & By-Laws 
2. Audit and Finance 
3. Stakeholder Engagement & Communication (focus on youth) 
4. Human Resources
5. Nominating Committee 

Here is a snapshot of what the Board of Directors has delivered:

• Build on Relationships with Funders & Partners
• Growth in Funding
• Mobilize Community at Vaccine Health Initiatives
• Reviewed and Draft new Agency By-laws
• Completed CAFCAN Strategic Directions 2021 – 2026
• Launched CAFCAN eNewsletter "In the Boardroom" 2021 
 
Build on Relationships with Funders & Partners
 
We have again seen enormous growth in social service programs. Since the election of the
Board of Directors CAFCAN has increased in funding by over $800,000 and has added 4
new programs that have positively impacted the lives of Toronto residents.
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Growth in Funding
 
To help families in need during the pandemic we provided fresh fruit and
vegetable boxes for families from Afri-Can Food Basket. Thanks for your support
of the JCA/CAFCAN Walk Good Walk-A-Thon that specifically supported this
effort through your donations.
 
This year collectively as a Board we challenged ourselves to also raise $3500. 
 
Mobilize Community at Vaccine Health Initiatives 
 
We presented a three-part series health initiative on May 8th, 9th, 2021, July 3 &
4, 2021, July 31, 2021, and August 1, 2021, in partnership with the JCA, Black
Physicians Association of Ontario, the City of Toronto, and several other partners
hosted the Health and Wellness Clinic for the Black, African, & Caribbean
communities was a tremendous success. There was close to 5,000 persons
vaccinated in total in all three series. There was a large number of health care
professionals including specialists in areas of immunology, infectious disease
control, and nurses who assisted clients who needed more information. This
resulted in many persons becoming convinced on the value of taking the
vaccines. 
 
On August 1, 2021, we raised the Black Liberation flag in the name of freedom on
Emancipation Day August 1, 2021, with our honored guest speaker, Hon Dr. Jean
Augustine, PC CM OOnt CBE.
 
Reviewed and Draft new By-laws
 
We focused efforts on growth, development, and good governance throughout
the agency. With that in mind, we reviewed the current By-Laws and noted the
critical need to make it current and to support the implementation of future
policies, procedures and recognizing the changing needs of the agency.
 
We will propose a special session in Fall 2021 in order for the membership to
ratify the updated By-Laws. This will allow the Board team to spring into action
and to continue to review additional organizational policies procedures and
update them in accordance with the bylaws.
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Strategic Directions 2021 – 2026
 
The Board recognized the need to look at the future planning of the agency. For
this reason, a great deal of strategic planning was done. The CAFCAN Board and
the Executive Director worked with Adinkrafarm Consulting to develop a
consultation process that involved a literature review, stakeholder analysis,
Board consultation and meetings to develop the strategic directions. There was
a clear understanding that these directions would form the bases for further
development of the CAFCAN strategic and operational plans.
 
Review Lease & MOU with the JCA Agreement
 
The board and the executive team met a couple of times via online meetings.
We reviewed the MOU which covers the relationship between the two
organizations. We agreed to having regular meetings that will look at shared
opportunities to collaborate on initiatives to support the betterment of the
community.
 
CAFCAN Staff Appreciation
 
The CAFCAN Board recognizes the enormous contributions of Staff and the
dedicated commitment to the Agency. For this reason, on August 30, 2021, the
Board of Directors convened a special meeting with all CAFCAN staff to
personally communicate appreciation for the invaluable frontline work they do
for the agency every day. We know the work of staff is essential to the future of
the agency. The Executive Director’s report will share a further update on the
recent Collective Bargaining & Outcome (s). 
  
CAFCAN stood with our Indigenous brothers and sisters

The Board of Directors voted unanimously that on July 1st CAFCAN Social
Services would stand in solidarity with our Indigenous brothers and sisters as we
reflected, respected and honoured all the lives horrifically taken across
Canadian soil. 

We asked all our community partners, friends, family, and allies to join us by
wearing orange and putting an orange square on their social media platforms
starting at 12:01am on July 1st as we stood in harmony and support the process
of healing, reconciliation and truth.
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CAFCAN Newsletter "In the Boardroom" first Issue July 2021
 
The Board launched "In the Boardroom" eNewsletter to improve communication &
share information about the exciting and valuable work underway at CAFCAN
through out various programs, board initiatives, services, and the ongoing work
of our strategic community partners. 
 
The goal is to produce these eNewsletters on a quarterly basis. STAY Tuned!
 
As a Board we are very pleased to announce we have achieved CAFCAN’s 1st
Collective agreement after 2 plus years and look forward to continuing to work
together for our community.
 
Considerations for the next Board
 
Moving forward, for the next board and the executive team will need focus on
the suggested areas we identified below:

1.       By-Laws (in progress)
2.      Strategic Plan (in progress)
3.      Reviewing and update all Board policies
4.      Fundraising, communication, and membership growth
 
On behalf of the Board of Directors I express appreciation to the Executive
Director for her leadership and a massive thank you to CAFCAN management
team, staff, and volunteers.
 
We sincerely thank our funders, partners, and donors. Your support is critical
support for the work we do. 
 
We acknowledge the volunteers of this organization and we know without
volunteers we would not be effective.
 
We express appreciation to the clients whom we serve and thank you for trusting
this agency with supporting you and your families.
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In closing, my time as Chair has been exciting and rewarding knowing this
opportunity allowed me to serve my community. The Board extends great
appreciation to Mrs. Kamala Jean Gopie, who has submitted her resignation to
the Board effective Monday, September 27, 2021. She initially committed to serve
for one year of her term and in such a short time has been a great asset. 

Without a doubt we know that providing social services during COVID_19 will
continue to be a challenge but as demonstrated in the past 8 months we will
rise to the challenge as families, individuals, youth, and the entire community
depend on us to meet the challenge. 
 
Please take care of yourself, your families, and your health! Thank you for your
continued support in the future.
 
I look forward to our discussions and decisions.
 

Respectfully submitted,

Leo H. Campbell
Chair, CAFCAN Board of Directors
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Hopeful! Thankful! Grateful! 

These are the words which come to mind as we thought about writing this report.
Hopeful for much needed change in this sector as it relates to Black Led, Black
Serving and Black Mandated (B3) organizations such as we are.  Thankful for the
opportunities we have every day to serve Black children, youth and families whose
lives and circumstances  were further disrupted by this pandemic Grateful that when
we turn seven in May, we will still be  growing and standing after very close to seven
years of many transitions, successes and challenges.   Next year, we  will have more
to report about our accomplishments. 

We, like many other agencies  were not yet ready to accept the arrival of COVID 19
when we learned of the death of Regis  Korchinski-Paquet and the senseless murder
of George Floyd. We were left vulnerable to the reality of the rise in  anti-Black racism
while figuring out how to support our clients and their families who were already
experiencing a different type of pandemic related to the Social Determinants of
Health. So, because resilience is in our DNA, we made the adjustment and focused on
providing creative interventions that promoted mental health and well being for Black
frontline workers.  To do so, we applied the principle of Kuumba and developed
Noonday Nudge, Minding Our Minds Through the Arts, and Our People’s Keeper. We
piloted new initiatives such as Discovering Your Power to examine more culturally
practical ways to support persons vulnerable to gender based and other forms of
violence.  Express Yourself was introduced to provide support to Black men. The Nia
Group was introduced to invite conversation and support to Black women in terms of
making informed decisions about maintain healthy and safe relationships. 

While we were in locked down, we refused to  be locked up.  We opened the door and
welcomed the principle of Ujima (collective work and responsibility).  In doing so an
opportunity to bridge capacity among B3 entities was seized.  One example was
having two staff designated to supporting the Black youth crisis line. 

TAFAKARI

Floydeen Charles-Fridal
EXECUTIVE DIRECTOR

(REFLECTIONS)



CAFCAN 
ANNUAL REPORT 2020-2021

PAGE 15

With food access being a growing concern and impacting on the mental status of
Black Torontonian’s , we were supported by a major financial institution to partner with
the Afri-Can Food Basket to teach children and parents how to grow food in their
apartments and to plant garlic. 

Resulting from our efforts, partnerships and collaborations were strengthened.
Necessary relationships were forged, and we now have an expanded reach to African-
Francophone , Gambian-Canadian, Nigerian-Canadian communities, to name a few. 

We managed well the over $400,000 in Emergency Funds received and were able to
support our clients and their families in ways that they never imagined.

The Meeting of the Minds (MOTM) National Network of Black Representatives is a
CAFCAN led initiative that envisioned the concept for an applied research and action
institute, called the Canadian Institute for People of African Descent (CIPAD).   With
$348,000.00 from Employment and Social Development Canada (ESDC), we
completed  the  Kujenga Pamoja:  Building Communities Together Project  and last
September  submitted a  250 plus page feasibility report about the development of
the Canadian Institute for People of African Descent (CIPAD). In thinking about the
future of CAFCAN I am reminded about my re-entry into this community on October 10,
2017.  Forty-one months later, with changes at the governance level and adapting to
the pandemic crisis, it feels very much like “We’ve Only Just Begun”.  Black
Communities are in a perfect storm at this time in our history. CAFCAN is intentional
about taking advantage of it. We will build, strengthen, fortify and lead in the area of
African/Black mental health. Why, because it is our destiny.

I would like to acknowledge all of the staff who remain committed to supporting
clients. I am grateful to those who voluntarily pivoted from their day to day
responsibilities to pick up PPE equipment, donations, purchase groceries, pack
hampers, deliver meals, respond to crisis calls and so much more. To the youth and
volunteer drivers who supported us week after week after week, “e dupe”.

Hopeful! Thankful! Grateful! as we continue to “cross the river together…” 

Onward! Forward!
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CAFCAN PROGRAMS & SERVICES OVERVIEW

FAMILY & YOUTH 
COUNSELLING

LEADERSHIP 
&

 MENTORSHIP

MENTAL HEALTH 
COUNSELLING

ELDER 
ABUSE

IN SCHOOL 
SUPPORT & 

COMMUNITY 
OUTREACH

VIOLENCE 
AGAINST 

WOMEN SUPPORT

EMPLOYMENT 
SUPPORT

 SETTLEMENT
SUPPORT FOR NEW

IMMIGRANTS &
REFUGEES



NUMBERS THAT COUNT

TOTAL NUMBER
OF SERVICE

PHONE CALLS

TOTAL NUMBER OF 
FOLLOW-UP AND
INFORMATION 

CALLS + EMAILS

TOTAL NUMBER
OF SERVICE

EMAILS

173

384

86

TOTAL
NUMBER OF
INTERNAL

REFERRALS

43
TOTAL NUMBER OF

EXTERNAL
REFERRALS41

SOCIAL MEDIA
FOLLOWERS

SOCIAL MEDIA
POSTS

2836 1090

IG | TWITTER | FB
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68%

22%

20%

34%

22%

2%

0 - 18 yrs
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Breakdown by
GENDER

SELF-
IDENTIFIED
AS MALE

SELF-
IDENTIFIED
AS FEMALE32%

Breakdown by
AGE

19 - 25 yrs

30 - 49 yrs

50 - 64 yrs

65+  yrs



New family interactions

Family participants with
at least 1 interaction 

41

54
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O

G
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M
 S

TA
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Youth who
participated in

group activities 16,920

Provincial Youth Outreach
Worker Program

Self-identified as MALE54%

Self-identified as FEMALE45%

1%
Self-identified as gender
questioning

Family Follow-up

Families with 1 or more
referrals

26

13
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Canadian by
Birth60%

Ujima Youth Mentorship
Program

Self-identified
as FEMALE 32%

100%
of mentors have
positive
relationship with
mentees

Participants who
demonstrated

improvement in
Education

Achievement &
Civic Engagement

69%
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Increase in requests for younger children trauma

related concerns

Increase in number of women seeking service

Increase in long distance calls

Increase in female clients

Increased requests for services related to:

              -  Anxiety

              -  Stress 

              -  Past trauma

              -  Mental wellness

              -  Housing 

              -  Food access

U
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A
RD

 T
RE

N
D

S



CAFCAN 
ANNUAL REPORT 2020-2021

PAGE 22

EFFECTIVE PARENTING PROGRAM
A 10 Week group program primarily for participants who are mandated by the courts or child welfare.
Participants learn about effective parenting skills; dealing appropriately with anger; effective
communication skills and coping strategies. This program also offers individual and family counselling,
family case conferences and advocacy support.

KAMBI YA WATOTO AFROCENTRIC CHILDREN’S CAMP
In its first year of operation, this children’s summer camp demonstrated its potential. In partnership with
the Toronto District School Board, the 6 week camp creates a space for children to learn African
drumming and dance, create cultural arts and crafts, play Oware, visit Black owned businesses and
attend weekly outings so that they can gain exposure to the world around them. The children learn
about Black history with a view to strengthening their strong sense of self and cultural identity.

LEADERS IN PARTNERSHIP PROGRAM (LIP)
The Leaders In Partnership (LIP) Program is a lunch time, school-based 10 week skills development and
awareness training program for children aged 7 to 12 years who are at risk of suspension or expulsion
due to presenting with challenging behaviours. Through group counselling, discussion, and self-
reflection, children learn to redefine themselves as leaders and improve their relationships with the
school community and beyond.

PROVINCIAL YOUTH OUTREACH WORKER PROGRAM (YOW)
The YOW Program is a prevention and intervention program that supports high-risk youth in making
healthy life choices. The YOW Program focuses on at-risk and high-risk youth who live in identified
priority communities and / or belong to a distinct priority population (e.g. Racialized, Indigenous,
Somali, Roma, LGBTTQ2S). These youth may experience increased barriers in accessing the
opportunities that can help them to develop their capacity to make healthy life choices and achieve
their goals.

TOGETHER WE CAN - UJIMA YOUTH MENTORSHIP PROGRAM
The Ujima Mentorship Youth Program works within a multi-disciplinary team and in partnership with
school boards to ensure that youth aged 12-15 who identify as Black are matched with caring adult
mentors who will form one-on-one relationships with them and support them in their transition to
secondary school as well as in developing positive cultural identities.

STOP NOW AND PLAN (SNAP®)
SNAP® is a proven cognitive-behavioral program.  Gender-specific SNAP® Boys and SNAP® Girls
programs help elementary, school-aged children with disruptive behavioral problems and also
provides some supports to their parents and siblings. Participants learn how to stop and think before
acting as a method for  making better choices “in the moment” and helping to “keep problems small.®  
CAFCAN is a licensed SNAP affiliate site that offers this  program to African Canadian children ages 6-
11 who have difficulty with emotion regulation and self-control. Some of these children are also
engaging in disruptive behavior, such as aggression, rule-breaking and/or have come into negative
contact with authority figures at home, school or in the community.

CHILD  |  YOUTH  |  FAMILY SERVICES
 ABOUT OUR PROGRAMS & SERVICES
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EMPLOYMENT SERVICES
EMPLOYMENT COUNSELLING & SERVICES
Unemployed individuals receive access to services that support them in their job search.
Clients gain access to resource and information services that range from employment
counselling, job placements, to training supports including certification and workshops such as
SmartServe, Food Handlers, and WHMIS. Clients are assessed to determine the level of service
they require and are assisted with developing a  plan of action.

CANADA-ONTARIO JOB GRANT
CAFCAN facilitates this significant program for employers who wish to purchase training for
their workforce. They receive direct financial support through this  grant. Employers select the
person they would like to have trained and who meets the workforce development needs. This
grant provides employers with the opportunity to give back to the workforce.
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MENTAL HEALTH SERVICES
A range of culturally safe clinical, prevention and intervention mental health services designed to meet
the cultural needs of Black children, youth, adults and families. Services are delivered through individual,
family and group counselling, information sharing and referral, legal navigation and advocating with
other institutions on behalf of clients.

DISCOVERING YOUR POWER
Participants who self-identify as women contribute their creativity via culturally relevant inter-arts
based practices such as storytelling, poetry, responsive writing, voice and movement exploration while
developing artistic expression and inner strength.

EXPRESS YOURSELF!- A CULTURALLY SAFE MODEL TO ADDRESSING ANGER
Grounded in the Ma’at principles (truth, justice, righteousness, reciprocity, harmony, balance, order) this
program promotes Black excellence and positive mindsets to achieve the identified transformational 
 goal of non-violence and provides guidance on how to respond to violence and harm without doing
more harm. Currently, this program is designed to help Black men to move from harm and violence to
healing.

KUPONYA: SUPPORTING BLACK FAMILIES THROUGH COLLABORATION
A collaboration with the Jean Tweed Centre and Children’s Aid Society of Toronto, the program offers a
twofold approach to working with Black families from a trauma informed perspective. The program
entails two groups. Trauma 101 is a short six week group that works with clients to begin to connect with
trauma and trauma responses. The Parenting Through Trauma groups connect trauma with its impact
on children, with a view to developing supports and strategies.

NIA
A support group for Black women interested in making informed decisions about maintaining healthy
and safe relationships.

OUCH! THAT HURTS!
Wrap-around supports are provided for women and their families who have experienced various forms
of violence, including human trafficking. Services include housing support, legal advice, parent
education, safety planning and lifestyle management. Programming is delivered through individual,
group and crisis counselling and is designed to address the needs of African Canadian women and
their children. 

MENTAL HEALTH SUPPORTS
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CLIENTS HAVE THEIR SAY...

I just want to express my gratitude towards
you for what you guys at CAFCAN are doing

to support families in need. Without your
support this pandemic would have been

more difficult than it is , so for this my family
and I thank you. May the lord continue to

bless you guys in order to keep on helping
families.

I would like to thank and appreciate you and the
organization for looking out for me and my family
during this pandemic. You have supported us in
no small measures and for this we are grateful.

We can only pray that God should keep sustaining
the organization in thick and thin, and that his

goodness will never depart from you and all your
staff. The holy book said “if you take care of these

ones, you have taken care of me”

Just a note of appreciation and thanks
for the food basket, which I receive Friday
of each week. It has come in time of need

for my family.
 

A big thank you again and may your
store baskets never be empty. With the

blessings from above.

Good Afternoon, am using this
moment to thank the CAFCAN

organisation for the food and grocery
delivered to me every Friday, like

orange, banana, rice, bread, oil, milk
and potato. thank you so much for

your support, I really appreciate it but
please I need more of face mask.

Hello good morning, Noeline thank you
and the CAFCAN organization for the food
basket I’ve been receiving every week it

really helps and I really appreciate it.
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 Crisis Intervention

 Mental Health First Aid

 Vaccine Hesitancy in the Black Community

 Stress and COVID-19

 Racial Justice

 ABR and Gender Violence

 Trauma Informed Care to Healing Centred Engagement

 Black Mental Health

 Black Youth ABR / Mental Health Conference

 Trauma Informed Practice

 Suicide Prevention

 Grant Writing

 Cyber Security

 First Work Training Program

OUR STAFF PARTICIPATED IN OVER 
20 PROFESSIONAL DEVELOPMENT
EVENTS WHICH INCLUDE:
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"He who learns, teaches"
- African proverb



COVID-19 RESPONSE

"However long
the night, 

the dawn will
break" 

- African Proverb
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COVID-19 RESPONSE
VIRTUAL EVENTS
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COVID-19 RESPONSE
 

MINDING OUR MIND THROUGH THE ARTS
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COVID-19 RESPONSE:
FOOD BASKET
PROGRAM

CULTURALLY PALATABLE
FOOD BASKETS PROVIDED
TO OUR CLIENTS AND THEIR
FAMILIES THROUGH OUR
PARTNERSHIP WITH 
AFRI-CAN FOODBASKET
SINCE MAY 2020

7,435
FOOD BASKETS 

223,050 
 of fresh produce

SINCE MAY 2020

SINCE MAY 2020

POUNDS
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LIVE. LEARN. GROW.

COMMUNITY PARTNERSHIP
PROJECT
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DEFINING, NAMING,
CREATING & SPEAKING
FOR OURSELVES



BLACK COMMUNITY VOICES
SHAPING OUR FUTURE

KUJENGA PAMOJA
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DEFINING, NAMING,
CREATING & SPEAKING
FOR OURSELVES

BLACK
OUT

TUESDAY
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COMPARATIVE DATA 2020-2021

FIGURE. 1
CAFCAN COMPARATIVE CHART 2020-2021
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FISCAL COMPARISON
2019-2020-2021 
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MOH ANNUAL FUNDING                                          133,282

MCCSS ANNUAL FUNDING                                    1,718,905

MLTSD ANNUAL FUNDING                                      550,909

UNITED WAY ANNUAL FUNDING                              299,970

CITY OF TORONTO                                                263,724

FOUNDATION AND OTHER AGENCIES                       231,063

FEDERAL GRANTS                                                  285,038

DONATIONS AND OTHER                                        177,493

OTHER FUNDING (PANDEMIC PAY, GENDER BASED, 

GOV'T ASSISTANCE, PAY EQUITY)                             21,678

FUNDERS DATA 2020-2021

FIGURE. 2
CAFCAN FUNDERS CHART 2020-2021
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EXPENSE DATA 2020-2021 

ADMINISTRATION EXPENSES                68,601 

PROFESSIONAL FEES                           59,684 

PROGRAM EXPENSES                      1,960,390 

RENT                                                 74,224 

SALARIES AND BENEFITS                   1,230,177 

AMORTIZATION                                  39,568 

FIGURE.3 
CAFCAN EXPENSE CHART 2020-2021
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ANCHOR Community Services
Africans In Partnership Against AIDS (APAA)

Afri-Can Food Basket
Black Action Defence Committee (BADC)

Centre for Addiction and Mental Health (SAPACCY)
Black Creek Community Health Centre Canadian Gambian Youth Association

Catholic Children’s Aid Society 
Children’s Aid Society Toronto

City of Toronto
Delmore “Buddy” Daye Learning Institute

Harriet Tubman Community Organization
Jamaican Canadian Association

Jane/Finch Community & Family Centre
Lumacare

Midaynta Community Services
Ministry of Children, Community and Social Services 

 Ministry of Health
Ministry of Labor Training and Skills Development 
National African Integration & Families Association

Northwood Neighbourhood Services
Strides Toronto

PEACH
The Griffin Centre

The Sick Kids Centre for Community Health
Toronto District School Board

Toronto Police Services – 31 Division
Tropicana Community Services
United Way of Greater Toronto 

 University of Toronto
York University

Young and Potential Fathers
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THE STAFF TEAM

Francis Atta - Director
Kamala-Jean Gopie - Director

Leo Campbell - Chair
Letna Allen-Rowe - Director

Rehuda Jack-Caesar - Secretary
Steve Singh - Treasurer

Tiney Beckles - Vice-Chair

 

Aida Kurman-Galiyeva – Bookkeeper
Ann-Marie Whyte - Program Assistant 

Beverly Valentine - Intake Worker 
Brittany Hosein - Youth Mentorship Program Facilitator

Donna Fancy-Lyle Human Resources Specialist
Elytimus Franks*

Floydeen Charles-Fridal - Executive Director 
Greig Smith – Manager, SNAP Program

Jennifer Cassimy
Mansur Mussa - Employment Services Coordinator

Marie Chapman - Receptionist 
Marsha Gordon - Community Resource Liaison

Mary Mark - Manager, Youth Programs
Michael Wright - Finance Coordinator

Monique Browne - Family and Child Worker 
Noeline John - Employment Counsellor

Richard Wright- Youth Mentorship Program Facilitator
Samuel Dei - Family and Child Worker 

Simone Hasfal - Job Developer 
Tanesha Batticks - Family and Child Worker

Paulette Crooks - Drummond Parenting Counsellor
Vashti Seide – Youth Outreach Worker

 
* Left during the year

                                                                           
 



WE THANK YOU
OUR PROGRAMS & SERVICES

FOR YOUR ONGOING SUPPORT OF


